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This policy applies to Key Stage 2, Key Stage 1 

and the Early Years Foundation Stage. 
 

 

Introduction 
This policy was written in consultation with staff, parents and governors. 

This policy should be read alongside the following school policies: Anti Bullying, EDI, 

Behaviour, Wellbeing and Equal Opportunities policy 

 

Definition of racism  
Racism is when a person has deliberately been abused, harassed or discriminated against, or 

perceives this to be the case, in relation to their racial, ethnic or religious identity. 

The Equality Act 2010 states that race can mean your colour, or your nationality (including 

your citizenship). It can also mean your ethnic or national origins, which may not be the 

same as your current nationality. Race also covers ethnic and racial groups. This means a 

group of people who all share the same protected characteristic of ethnicity or race.  

Racism can be direct or indirect.  

Direct racism is when someone is treated worse than others, in the same situation, because 

of their race. Indirect racism occurs when an organisation has policies or practices that 

disadvantage people because of their race. 

 

Racial Harassment  
This can include:  

1. Physical assault  

2. Derogatory name-calling, insults and racist jokes  

3. Racist graffiti  

4. Verbal and non-verbal abuse and threats  

7. Incitement of others to behave in a racist manner  

8. Refusal to co-operate with others because of their colour, ethnicity or language  

 

Racist Bullying  
All racist incidents, including those which could be deemed to be racist bullying must be 

recorded to enable appropriate action can be implemented and monitored. Where there is 

evidence that a number of individual racist incidents have been perpetrated against the 

same child, staff should be vigilant to the possibility that the individual could be 

experiencing the effect of bullying (i.e. a sense of powerlessness, isolation and distress). The 

steps taken to resolve alleged racist bullying are in line with the schools Anti Bullying policy.  

 

Our aim 
At Seaton House School, all members of the school community (pupils, staff, parents and 

governors) have the right to be treated with respect and to feel safe with regard to their 

individual ethnic background.  
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All pupils have the right to receive their education in an environment which is free from 

humiliation, oppression or abuse on racial grounds.  

Parents should feel confident that if racist incidents occur, they will be thoroughly 

investigated and dealt with and that help and support will be given to all involved.  

All pupils should be supported to develop tolerance, acceptance and an appreciation for 

diversity. 

All pupils will be encouraged to develop a positive self-image, resilience and confidence, in 

line with our Wellbeing policy. 

In addition, protecting pupils from the risk of radicalisation is also part of the schools wider 

safeguarding duties. We will actively assess and monitor the risk of pupils being radicalised 

and drawn into extremism (see Safeguarding Policy). 

 

We are committed to:  

• respecting and valuing differences  

• meeting the diverse needs of its pupils  

• preparing pupils for life in a multi-ethnic society 

 

Good practice  
• Our school community recognises and nurtures the identity of children of all races and 

culture. 

• Our school strives to develop positive anti-racist awareness, images and strategies in order 

to create an environment which reflect that all people are equally valued and that no 

harassment will be tolerated. 

• Our school will be proactive in celebrating achievements, both of individuals and groups of 

all ethnic backgrounds. All children need to see and share a range of cultures which is 

positively valued.  

• Through appropriate Personal Social and Health Education, RSE, school assemblies and 

curriculum, pupils will be shown that racism, in any form, is unacceptable. Pupils are also 

taught what to do if they witness an incident that might be racist, and are encourage to 

speak out and stand up to racism. 

• The school regularly meets parents representatives to encourage transparency and sharing 

of information. 

• Regular staff training to raise awareness. 

• Annual International Day to celebrate diversity and encourage tolerance. 

• Termly Wellbeing events to promote positive self-image, resilience and acceptance. 

• Actively encourage parents to come to school and share their experiences. 

 

The role of the Senior Leadership Team (SLT) 

• Ensure training and support is provided for staff regarding anti racism. 

• Monitor policies to ensure they are implemented across the school. 

• Respond promptly and effectively to any reported incidents of racism. 

• Regularly monitor incidents of racism and bullying and take appropriate action. 
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The role of the staff  

• All staff, teaching and non-teaching should be vigilant in class and in the playground at all 

times, in order that racist behaviour does not go undetected.  

• It is essential that work to address issues of racism and equality should take place at every 

opportunity through the taught curriculum.  

• Providing positive images and role-models in resources and displays which reflect the 

experiences and backgrounds of all children in our multicultural society.  

• Critically examining existing resources in the school to ensure that stereotyped and outdated 

images and viewpoints of groups of people are not being perpetuated.  

• Exploring, with children, at the appropriate level, issues of racism and equality in a range of 

personal, community and global contexts and inviting them to develop strategies of 

promoting justice and challenging injustice.  

• Encouraging co-operative and collaborative approaches to learning and ensuring that 

children’s cultural and linguistic experiences are reflected and built upon positively in the 
classroom.  

• Review subject content and provide opportunities to promote anti racism. 

• Use the PSHE and RSE curriculum to promote positive relationships. 

• Having high expectations of children of all ethnic backgrounds and making known to them 

our confidence in their ability to achieve and ensuring that each child’s individual learning 
and social needs are met. 

 

The role of pupils 

• All pupils should adhere to our behaviour policy. A pupil who perceive themselves to be the 

victims of racism, and pupils who witness incidents of racism have a responsibility to report 

this.  

• Pupils should ask for help from staff in defusing a difficult situation.  

• Pupils are encouraged to report all incidents that make them feel uncomfortable, this might 

be related to something they have seen or heard. Posters are up around the school to 

remind pupils who they can talk to. Pupils can also report concerns or ask to talk to an adult 

by putting a message in the ELSA box. 

• Form VI pupils undergo Wellbeing Ambassador training. This includes talking about racism 

and supporting the girls to actively listen to others and report concerns. 

 

The role of the parent  
• Parent/carers support the school’s policy on anti-racism and will inform the school if they 

believe a racist act has occurred at school or in the wider community.  

• Parent/carers of a pupil who is responsible for racist conduct are encouraged to play an 

active role in dealing with it. 

• Parents are encouraged to support the school in creating an environment where diversity is 

celebrated. 
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The role of the governors  
• The Governors are responsible for the Anti-racism policy, and for ensuring that it is regularly 

monitored and reviewed.  

The Governing body will:  

• support SLT and the staff in the implementation of this policy  

• be fully informed on matters concerning racism  
• regularly monitor incident reports and actions taken to be aware of the effectiveness of 

this policy  

 

 

Dealing with incidents or reports of racism 
• All staff should take action as soon as possible and respond to incidents of racism.  

• Staff should remain calm and take time to listen impartially to all involved.  

• Staff should avoid labelling pupils as ‘racist’ and ‘victim’ – after an incident both pupils may 

need support to rebuild or reinforce self-image and esteem.  

• All reports of racist incidences must be recorded on CPOMs. An alert is then  sent to a 

member of the SLT. All follow up actions taken are recorded.  

• Members of SLT will review the evidence and take appropriate action. 

• The school will contact the parent/carers of the pupils involved, where appropriate. 

• A suitable action plan will be discussed with all parties involved. The focus is on restorative 

justice and using incidents as learning opportunities for the children. Incidents might also be 

followed up with action for the whole school. 

• Incidents of racism and bullying are reviewed each month by SLT/DSLs and a termly report is 

produced for governors and discussed at the governor’s meeting. This enables SLT to 

identify any partners of low level incidents or concerns, that might for a partner of a more 

serious nature. 

 

Monitoring and review  
The overall effectiveness of the anti-racism policy will be monitored as part of Learning 

Walks and school observations. 

Feedback from parents will be sought on an annual basis. 

Records of all racist incidents are recorded on CPOMs. SLT monitor this monthly to identify 

potential patterns and trends.  

Racial incidents are reported to Governors and data is reviewed every term. 

This policy will be reviewed every two years, or earlier if necessary. 

 

 

REVIEW 

 

This policy will be reviewed every year. 

Reviewed September 2025 

 

Judith Evans                                                                                  Carl Bates 

Chair of Governors                                                                       Headteacher 


